THE COMBINED EFFECTS OF
SYSTEMIC RACISM & COVID-19

ON RACIALIZED HEALTHCARE WORKERS

The dehumanizing effects of systemic racism can lead
Racialized people to experience psychological
distress, which might include Moral Injury.
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The COVID-19 pandemic has amplified
the impacts of systemic racism
on racialized people.
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COVID-19 has amplified the impacts of systemic racism on the physical
and mental health of racialized people.
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Racialized healthcare workers are grappling with the stressors of

systemic racism in healthcare, and the stressors of care provision
during COVID-19.
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As a result of dealing with the stressors of systemic racism and care
provision during COVID-19, racialized healthcare workers may be at
INCREASED RISK OF EXPERIENCING PSYCHOLOGICAL AND MORAL
DISTRESS AND INJURY.
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